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Ref No. JC1/Promotion/2022-23/Pers.(R) Date:16,12.2022

OFFICE ORDER

1. The Competent Authority is pleased to grant proforma promotion to Sri Iman Ali Mandal,
Sr. Manager (Operations & Marketing) [presently on deputation in NJMC] to the post Chief
Manager (O/M) in the pay scale of Rs. 80,000 — Rs. 2,20,000/- (L.D.A) with effect from the
date he would have reccived such promotion, if he had been in his cadre.

2. The officer, on grant of such proforma promotion, may exercise option for pay fixation in
terms of para 4.4 of the OM dated 17t June, 2010. However, if the initial option was for pay
scale of deputation post and no change in option already exercised is envisaged, the pay
already drawn in deputation post will be protected if the pay re-fixed is less.

3. In terms of para 8.6 of DoPT's OM No. 6/8/2009-Estt. (Pay.I1) dated 17.06.2010 read OM
No. 6/5/2012-Estt. (Pay. I1) dated 30.11.2012, if the pay of Sri. Iman Ali Mandal in his parent
Cadre ie. JCI becomes higher than that of the deputation post after getting proforma
promotion, he may be allowed the pay in the pay band of the post to which he is promoted, if

he so opts.

4 All other terms & conditions will be as per guidelines of pro-forma promotion, issued by DoP'T
Order No. 6/8/2009-Estt. (Pay. IT) dated 17t June’'2010 read with OM No. 6/5/2012-Estt.
(Pay. II) dated 30.11.2012.

5 He is further advised to report at the Head Office of his parent Organization (The Jute
Corporation of India Ltd.) after completion of deputation period at NJMC Ltd.

[ 6. He will be on probation for a period of 6 (Six) months as per the practice of the parent
V & Organization (The Jute Corporation of India Ltd). At the end of the period, if his service is
not found satisfactory, his case will be considered for revision / extension of probation period
as may deemed proper by the Competent Authority.

7. He may be required to work additionally as assigned by the Management from time to time.

8. Other terms & conditions of his service as incorporated in the offer of appointment 1ssued by
JCI to and duly accepted by him at the time of his joining this Corporation shall, however

remain unaltered.
This issues with the approval of the Competent Authority.
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Sandipa Sen Dutta
(Sr.Manager-1R)
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