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JCT FIPLOVEES! CONDUCY, DISCIPLINE & APPEAL RULES, 196G

Rule 1. Short titic and Sommencanent
1) These rules nay be called the "JéT Brployees !

Pule 2,

Conduct, Disciplin and Appoal Rul=s, 193g",

1i) They shall come inta Vorce on 23.8,1980,
Applicstion
These mles shall apply to 2ll employeez of Eho i

poration except those ir nasu=l amoloyment - asid From con
tingencies,

Definitions .

In theee ! =, nless the context othecwise romaipss o

(2} "Mppointing wiasrity! in rlation to an emplov. o

=)

(o)

(aj

()

{g)

means: thr waVority pecificd in the Schedule,

"Appellste Authordiy” mesha/the authority speci<isd
in the Schedule, )

"Evard! mosag the Board of Pirectors of +he M. 5-
ration and includes, in relasson te the exercir  of
powars, oy (omnittes of the Ssard or any QEflcor
of the Grovi=tioy te whom the Tfloasd delegeties anv
of its powers.

“ma:'.rman—cum-r-faﬂag.iug Dirsctos" shall have the
Bame mesning as defined 4n +the Acticles of asse .
ciation of the Wirporation.

"Competent Buthor:tyn means e ¢ sthordity smpoy .red
by the Doard of Directcrs By any gengral or spr_ial
rule or order o discharge the functions or uss t¢hs
powers specified in the rul. or oraer,

"Corporation™ Mmeans ke Jute Corporstion of Inria
Lbd. and includes all of its segional /Brarch
CEfices, Sub_3ffices or Fiald Ofifices, a Centre
Or an Aganicy or any other Office fhat €He Jusa
Wirporation of Indla has establiished or may es.
tablish anvwhare in Indis ar anroad,

“Disciplinary AButherile” meEns th= asthority sn-o-
cified in the Schefile, and competsant to impos-
any of tha penaltics specified In Ritlo=dd oF
these rules,

ntd, s w2
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) (h) "Swployes” means any pprson appointed -to service or

' post in connectisn Heh the affairs of the Corrora-
tion but 11 nob ineluda a person appeintel on
casual baisis, or & laboursry/worker 4n a factory/
industrial undertaking undexr the control of the

: Corporation te whom the provigions of Factozles

Act, 1948 apply except that the Noprd may by a
special rasolution declde to apply these rules Lo
snch labourers/workers with such meodificat ions as
they msy neke from tdwe to {ime, & ocasusl employos i
shall mean a parscn who if npt a regular anployee -
and wno is employcd or work which is oSsentislly

of cocasional, cssual or fzasonal natursa,

(1) "Family" in ralation to at smployes includes

f;/-
a) Thn wife or husSand as tho case may be of the
enploy & whether sesid-ng with him or mot but
goas rot includs & wife or uzpand, a8 the case

may ba, scparated from the ampmloyes by decrel
or order of a compebent court ;

1) EBons or daughburs or stgp-gong or st ep—imughters
oF tha arployes wholly dependent: ot hdm Ll does
ot ingluds a child or step—-child who 1= no T onicr=r
in any way depandent on the employee ¢xr of whose
cnstody the smployes has boeep deprived of by or

. under @ny law ;

&) any onher parson relataed, whecher by blood oY

| marrlage to the employse or to such employee's

. wife ar husband and wholly dependent on such

smpleayaa,

r (4) "Goverrncit! mesns the Covprnment of Indiz,

y () YPublic Servant" shall medn and include a persoh as
mentioned in Section Z1 of Indisn Penal Oode ad
amended from time To tima.

,{l} "D eview. 1o Aklmoiiy” weans the At gy o ceasrkiF e}

& in tha LSehasthale,

(m) YSchaculaV — wens the Schicaulc apponded to these

d 1 R A

Fule 4, GSenersd ":5':

(1) Every cmployas of the torpozatien shall et 21X '1"

: tines @
) rndrtalin abeolpio Integrity

Conbd, , - 0/ 3
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1 4i1) ‘Haintain devotion to guty; and
) $3i4) BPo nothing whieh is unbecoming of

a public servant

~ (2) Brery employes of the (brporation holdaing a Super-
snrv Dost shall take all possibla siteps +o pmsiite the dAntogrity
& dovotion to duty of all cipioyces for the tine being wndex
= control and authority. A Supervisory post fashs 2 past mEximan
tho pay secale of which daoes not fall hiolow tei, 1 200/ =

le 5, MISCONDUCE

Without prajudice to tho gemerzlity - 7 Tiis Term " fad -
nduet", the following acts of oriission angt o3 ission shall e
ﬁE{bﬂ};ﬁ =5 misconduct @

o —

IINOR MISQONDUCT

(1) abesence without Leave O ovaer=staving the sanc-
tioned leave for more than four conaecutive days
without suffigient grounds or proDer or Batisfec~
Lary el anadtbioll. f

{2} Habitusl lats Or irregular attendance.
(3) hllaction: of sybseription except with the .
permission of tro qompatent authority. '

(4) Organizing holding or attsmding ox taking part in
any meeting within the pramises of the Cormuration
iut,l_}thi:mt prior ssnction of the corpetent authorlty.

P

1457 Leaving normall place of work without pormission
P ] during scheduled woridng houss.

{ {6) Uibtaining or sthampting to obtain leave of
- : falsa probncG.

Broach of rales and rogulations =t office ordexa
{nsued from timz to time.

' B, MEJOR MISCONDUCE

(1) Theft, frsud oz disboncsty in grrrnct fon with the
. trusiness or prophity of tha Cerporation or oL
property of ancthor porson within the pronisoes
of the Gorporation.

(2) making or givirg-bribss er any 11)egal graclfieatien.

Tontd. ...0/1
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(B) Acting in s mannor prej
oI e Brporation,

5 1 I T8 insubarﬁinat fomn
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ang rocsonablo order of
(7) Neglook of work or nuels
of ﬂuﬁy_*incluﬁﬂig
e work, .

(8) Damags g Gty Proverty o

committ o t—rﬂ-fully or by

(z) Interfe ones
installid 4in

Crporatidern,

(10) Dirvnkenress or rioteug o
bohaviotr 4n the
cutslde such bromiscs wh

—EelALed S br connactod

ar tampordn
ur shout &h

(11) ‘@ambling within the prem

s
+(12) Snexing within tha

where 4t 4s jad s i,

7)) Sleoping wailx an duty
(14) mnission of Eny ast kK
nal offaco invelving e
(18) Mbgenco 1 vom
werk wittrout permisetlon
(16) Turvhasing Properties, m

from oxr Selling propocts
ete, to tnn Cofporation
mission, i3

the time os
employmum s,

or dissh odiango;

.mmbinatiqn wilkh otherg, of any lawyful

Al iz

Prigascs of the

he emplsyos's appointed = L
OF sufffed oy £

welting from tho

amloyment or “aring

WiZieddl ko the ir<eprnats

his sunorior,

gﬂnﬂu.iﬁ_ﬁhy_ﬁﬂziQEEéEEF
or slowing dows

f thi Gomperation

naEgligonca,

9 with: sny Satuly O
T premises of fha

ST eyt

- disordarly or infacent
Drporation or
sre such Bohav¥st- 1s
with: the ampdaymont:

lses of the Dresration,

Pramisos of the Coxrpraal Lan

fch

= ]
- - -

Smoutty B a8 edmdo
turpitoda,

echinory, Ttores, ote,
<=, machiery, starcs
Without oxnrpss Ditr-
sompotent sathori i
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(17) ©muission of any aot snbveusive of Afaoiplin T
of good behavliour,

(18) Aotmont of or stiempt At abebm At of any oot deh
ampunts to misconcuckt.

(19) Possossion of =Y lekhal wosbon on fhe GYPoT -ion's
promisis. -

(20) G?nvic:t_ic'n by any eart of Law for any ordiming |
offanc. _

Ths ohowva instanccs aF miseeadect (ulacs & major)
==& illustrative {n tature oad not nvhoustive.

Eng loymant of ponr-relatives of tae © no loyecs
af the Corporaticn in privats Tndcriokings. . -
Eﬂj{;‘yi:.n'g patronagc &F the arpoyation

S

(1) Np amployge shal. lse his positien’ or infludnd:
airectly or indircectly o socure omployment for aby
Parson rolatied, wbethar by blood or merriage Lo th
amployes ©r to th= cmaloyee's wifo or hasband, whe' "er
such porson 1= dependant on the anplovoa ok noti.

(2) Wo camployss shall, axcopt with the previous s-~ction
=f ¢he compobent aubhordty, poxmle his son, dsughty @ or
any monber mf the £farlly to accopt cimp Joyment with 3y
private Eizm with which he has official deoalings, wlth
any ofher fixm, havipg oftficial dealings with the
Gorporation. -

 Provided thab whoro the acgeptar o= of tho
cmploymont cannot awiit the prlor pormission of £
conpetent authoritys tho cmploymont may ba seocooto
provisionally subjacs: tp the poanissicn o the com Lot

suthozoity, to Wi e mattor ar 0 Eo rapo el i £ _nhwith,

(3) No cmploysoc sholl jn tho digcharge % nite off ~ial
dutics deal with any matter ox glve oF srngbirn
contragt to any Tirm oL Ay aERet Lo $1f oy me. .3t
af his Fomily ie employort in sh~e [oam T unoey EhiS
porsSci. OF 1+ he of tny mamber 92 w1y Foatly fe Ant voeted
in such matter oo cembract in any SbLo -wettos ond -he
cmployee shall refor Svery Such Nt =oF OF gontract ~ 3
his official supSrie® snd the mattar o tha ocontrac!
sghall therasfitor bo gispnscd oL noonoding to the

snat muckions af tha Sutlority to vhemthe roferone

in madC.

oty - e el <G




Mule 7. Taoking port in dﬂyﬂst-rﬂt:iqn_ﬁ

Ne cmployee of the Gorporotion shall eguge
himself ¢r participate dn any demoristration which
involves incitonont Lo arn offence,

‘Rulg B, (bnnecticn with Pross or Radio

(1) Mo (mployes of the Crporation shall, excopt wvith
the provious sanction of the conpotent aukhrrdty, cwn
wiolly o1 in part, or eomduct or partlclpate in &he
aditing or monagemont of, arfy niwepoper or other
pariodical publication.

{2) Wo ompleyee of the torporation, shall oxecept with
the provious senction of the compsbont authoriiy ox

tha proscribed suthority, or in the Bonalide dischirge
of whi¢h dutics, participate ifh o radls bmsdeast o
contribuiic any article or -wzite any letter glither 1

hie own hame or anonymouszly, psaudoriymously or in =ho
namy of my other porso) to any AoNSDApCE O paciodical,

Provided that ro such sanction s=hall Do reguired 3£
sugh briadeost or such contrilbuticn is of a purely: litorayy.
artistic or scientiflic charagter,

Rile 9, Sticlen of Sovornment asind tho Corsoration

No =iplogde shall in any rodio bxoadeast or in anly
document: publishicd under his name or in the nome of a0y ath
person or in any commriicatisn to the Press, or in ooy pu! 2
uttermnees, moke any Stebtemant @

(a) which hae the cffcet of advorsce criticism of anvw
policy or ackion of -ho Centrel or Stat
ar cf the Corbration; or

() which 13 capobilc @f snbarrassing +hoe zelations
Woriean tHe rporation and the public

—a

e Gowts. ,

Provided that nothing in thess yoldos shall apply 4o
any stabamenh migle or viows wmrossod by an omployed, of puroly
factunl nmeture wileh ava not eons.adorod 0O . of a oonfidential
nature, in his nIfclial copacity oF in Guc parformanse of tho

-

duties assimmos o hin,

Provigal further that nothing contained in this elsuse
shail =rpoly to bonaflde cxprossion of wiows by him 88 an :_:;-f:‘fi'c:ja'-
boarer of & racgniscd trade unios for The prrpase of safeguardl
the conditiong of scrvicos of sudh omployeces or foF seduring an
improvomont theraof,

Contil, . o« D/T

%

S—— |




e s e —— = o —
= -

22 7 23

o ——
e b e

Ruje 10. EBvidence bafore committoe or ony othar authority

B - (1) sem= as pmivided in eub rule (3), no employoc o f
the omoration shail, excepl with the provicus sunction of +ho
coppotant authoxity, give uvidence in connoctlon with nny o uizy.
contducted by any porsor, commibicoc or authordty,

_ ~ (2) ¥merc sny sanction has boen accordod under sub-rule
{11, ne @mployco giving such cvidéhoo shiell eriticiso tho pelicy
or any action of the mtral Gevemponl nr aof a State Governnent,

oxr of tha: Comporntinn.

(3) Mothing in #his wmle shall oprly -

(a) Bviduace given ot onv cngudiy bnfore an awthority
aprointed by thoe Soveommunt, Parldament or @ State
Logislatura or any oooration; '

(b) wvidence qiven in any Judieiall engulry; or
(o) :wvidunce given 2% eny doportmental enpmdsy

ardered by suthoritics subsrdinate to <he
Covemmant,

fule 11. Unauthoriséd comminication of informmat ion

Mo~ amployos shall, except in accordance with any sl
or spaelal ordor of £ha Corporation oy in the performanco fn good
f~4th of the dubics pssigned to him, commnicate dipuctly er in-

di rectly, any officdal document or any oart thersof or inforaakion
ta any ofilcer or other employes, or any cther peorson to whs 1 Do is
fick anthorised to communicste such document or information.

Enle 12, Subscriptions

fe anployes Shall, oxoopt with tho previous sanch.on of
the Conpotont Authority ask for or acoat cuntributions o, T
SEherwise associato himself with Ehe roising of any fund o YLhor
oolloction: in cash on iy kind, in pursuance of any ohiech whalimsearat

Rule 13[a)GlLEts )

(1) Save =8 othorwiso proviccs in those rules, o omployod
of kthe OCorporation shinll giccopt or PoImdt Any nxrboy of il - Comily
or any perseon acting on Mis beholf, to aoogpu ony gifts

- lonation @ THE oprrssion Mg £t shall dncludc frec
tmmmﬂ,%m a3, ying br other Scrvica i uny olher pociniscy

adyenktages when srovidoed Iy ony poksan other than a near nlative
or g personal BH=md hmwing ne ~fFicial denlings with tho amployat.

HOLE ¢ (1) % cesual meul, 1T or other social
nagritality shall neot deomed to be & JlEE,

G'}ntd‘ L IP}B
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(2) 2n =ployvos of the Dorpioratinn ahall
avedd aceapting lavish hospiitaldty or
Lraguont hospitality from oy Endividunl
hoving offiocial doalings with him or fram
industrial o- eommercial fime organisatior

(2) on oeeetons auan A8 waddirge, farewell annivao:
funerals or =aligious functicns, yhon the meking of gifes ia
conformity w.th the Preveiling roligicus on zacfal nractico,
eployee of the Sornormition may aecopl gifts £rom his noar
but he shala make 3 ropoxt - th. eomictont Lochordky 4F Eho
of the gl vxcecds s, 300/ =

(2) On such wceensione .= SEL Eoeeiflad 4n piboiule
& amployee of the Qrrorstiz. m ¥ Aco bt oifbs From his [-8t=
friends having no offigia; dealdvigh wit) him, bus he shall me
Taport o the oo etont authsedty 4 & the valuc of any such gl
exceeds B 250/, =

(4) I env other pess, an =ioloyes of tho Comperatd
shall not aceat £or difts without tha sanction of the comprat
authority IF “he vaiii- thoreds mroceds g, 2650/,

Providen thot wlien more thin chne eift has been rie
from the samg | TESOn/Iirm within & Periodl of 12 morths, the n
Shall bo reposted to the emctont suthority 1f the agoragst e
af the gifts HeaeAds M. 250/ -, '

B =T

Rule lafhjfiﬂflﬁ or taking of dowry

Em .  —

Mo emloves of the Qrssretdion shall -

i) give or beke cr akst £Ha giving or taking
¢£ dowryy or

i1) sSomanda, direotly or indirestly, from the
parents or gunardian ef a boide o bridegroom,
a5 the casa may b=, My dowcy.

Egplan.-:ttm_r_'; * For the rumgoss of Shis rals, "Dow
has the same meaning a8 in the Dawry Prohibition
&ot, 1861 (2B of 1967)

Rule 14, .E:;‘i‘i‘?‘ e trade oz‘_;ﬁf*l-ﬁmm_t_

(1) Je ot loyee oF thia (orporation shall except with
pravions sanctien of tha comr-etant cautte rity, obGage directly

Andirectly in any Erade or busingss cr undortnks eny othor aomp

B Previded tlgt an omilpvec w3y, wiElblt sudh sanetion
undertaks hors Ay wech ef @ social or ahart=ahla nature or ac
slanal ~wrk of o ldtevary, artistic or acizntifle charactor, a

D:!ﬂtﬂ- & @ 11-;? [
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- te tho condition that his nfEicial gufies o not fFhorohy suffor
{2) Bvery stiloyea'of Bhc oruoration shall roport bo
tho competent authority iF sny mgpber of his family e engaged dn
a trade or susiness or dwna OF manages an insrance agoficy oX
commission Sgency.

(3) No employee cf tha Gomoration shall, without tho
previous sanctipn of the compietent: authority, exccpt in the (s charge
of his official duties, tale part ir the registration, promotilen o
managemant of eny banl or cthor sompany wnich 15 recuired to be
registored usder the Com.at jos sk, 198y (T oF 1956) or ctlicr law
for tho time baing in foree or any og-cporntlve suclety for
cowmmercial pUmeScs;

i Providad thot an mplayoe s =hs Corperstion may tako part
4n the registzation, nIonaion Or MEDAGAEIRT of a (onsumer/House
Puilding Co-operative Sooi oy gubstantially Zor fhe bensilt of

employees of tho osTporotion, reglstersd undor +he OCo-—operative
SBocleties &et, 1912 (2 of 1512} or any other law for the time Baing
in force, or of a ltor=xy, selentific or cnaritabls socleby re-
gisterad under the Scoiokdss Reylstration 2ot, 1860 (21 of 1860) .,
or any corpospondind Low Lo OO0,

(4) Mo omlovac =F tho Oorporation may aceept any feo
or any poecuniary afvzontage for any work dero by hip for aoy public
body: ar any pEvabe Dorson without ths sanction of the compotent
authority.

Rula 15, Investment, lencing and borrowing

_ N omployes shall, sove in the exdinbry course of busi-

- naSs with 2 bank the Life Inguranco Cormeration or & fim o= stan-
ding, borrow money fxom oo lend money to or otheridse place him-
self under pecunisry obligation to any person with whon he Zas or
iz likoly to heave oifieial deglings or pesmikt any wuch borrowing;
lznding or peouninry obli jatlen in hiis name or for Wis bomafit or
for the beneflt of any menber of his family,

Rule 1§, Insolvency znd habitunl ingebitedna=9

e ——— S e N ———

[

(1) sn ameloyoe of the Gomporakion shall avoid habitual
jn@ebtedness unless hoe proves that such indobt xness or insglvency
i the rogsult of cirsumstancss Beysnd his oontiml ond. does: nat
procest from extravaisnce or dlssiyation.

(2) 2n anployes of the Corpors tien o spplics to boe or 1S
adjudgné or daciared inscivent shell Sectbwitdl resort the fact To
his comotent suthorwity.

Gontd, . . . 10 -
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s Rale 17, iovabls, Fmevable snd valuable property
(1) T amioyee of the Crporation shall, exesbt with the
Pravious knowledgo os the Sompebent authority, acquire or @isposd of
8 any immovableg Property by lcaal, mort gace, rurchase, sale, gife or
otheisdes, silher in hig own nane or in the name.of any mencor of
hia Family,

{2) No emilovew of Lthe Dorporatios shall, excpt with the
pravious sanction or the tompetent authority, enter fnto any tran-
Sactiah congerning any dmmovahle op movabla nreperty with a . arson
O:ﬁ & Zirm hoving official dealings with £ha amsloyce or his suh-
ordincte, '

' (2) Brery employes of the Gymoratien shall pemort to the

' competant avthority wvery Lransdction enteor-ed intn by Fm eftlher 4n
bis own neme or in the nanz 6F a member of nis family in resv.act of
movable properky, 4f the valus of snek PIoperty oxooeds 1.2, S0/~

(4) Bvery emr-loyae shaill, on first appolutment in +he
Drooration submit a rebura oF desets and ihilitles 43 the DS —
eribedl form giving tho portieulars jegaaxiing -

(2} the immevabie Sroperty ipharftel by him, o
owliad or agouired My hin or hold by himi ar
leage or mbrtgagae, —ither in hie O Réne or

) dn tha mime of =m mesiber of his family oz 4n
. the nome of any other persson 3

~ (B) shares, «lebenmires andl cash ineluding bar)
¢ dapesite inherited by him ox similarly o, |
acgeired or Meld by him 7

(¢} other mot Ala phen Inhe-itod by Him oF -
i erty :
similarly owneed, agmdirod on held by Rim g ¥
the valac of suoH Property oxoeeds 5, 2, 500/,

(4! debts and othor 13ahiiliiaes incuxrcd by him
diroctly or indirectly ; ‘

. (e) svery ctiplevees in the Ey fotle of M330-560/0
and areve €kall as G0 1Bt Sanuarv submit a
roiummn of dmmovable Draopra iy i;n:hnritﬁﬂ_fu-.wlrfl;’
dcgulred nes inp every oias year,

(5 The eampstent autmogl LY may, 2° aay time, by general
+ Or speclsl order romuirs an CMalayes $o surTE, withid = poariad
specified in the or-ier = fWIl angd coin, Inte s-ctomeant of Huch movakle
or Immevable propercy: 2ld sr adoudrad B¢ Bim or an Hls behtlf or by
- dhy menber of hig fomily #8 may Le speatfics in tho ordor, Suah
skatement shall, if so rectlrod by the oompetent mathprity, include
defails -f tho means Iy wdlh, or the Sgurce from which such prroperty
WaE Aeoud rad,

'cjhtﬁ-. qr-Pf’il
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Bule 18. Canvassing ©¢f non—official or cther inf luence

No efployes shall bring or attemst to bring sny outside

Al influence to bear Wpon any” Superior authority o further his interesis,

:Ln'_reape_m;_ GE matters pertaining to his mervice In the Corporation.
Ryle 15, * Marraiges i

(1) He employee shxil enter inte, or contract, a marralge
with a perSon having 2 spcuse living: and '

L (2) No employee, having a2 spousie living, shall stbes inta,
or ccnbract, a marraice with 2NY PErson;

_¥*(3) Any smwplover who has marwried or ssrries a pexsan gther
than that of Indian naticrality, shall forflerth intimate the fact o
the Corporatiaon,
Provided that tlhe Foard may pswmit ain amplovee to enter inte,
or eontract, any such marraige as i3 referrssd Eo Iin olause (1) or
clause (2). 1f i i5 =atisfied that - X ' ' '

(a) such mazraice is permissihile under £he personal
law applicarle to such employse and the other
Barty to the macsraige; and

(B) there =rc other grounds for mo Joing,

Rule 20, GCbnsumption of intoxicating Swinks % drugs
An employes of the Corporstion shell -

(2) Strictly abide By any law reizting to intoxicsting

‘drink or drug in fores in any area in which he may hagpen tc be

for the tims baing:

(8} not be under ths influence of any intoxicating Grink
or drug during the ourse >Ff his dutty and shall also take due cere

‘that the performance of his duties at anv time 15 not affactod 4n

any way by the influence of such drink or drug;

. {c) refrsln Srom consunding any int. feating drink oo
drug in a public placey

(@) not svpear ia 2 public place Ir o state of intoxicatings
() not uses any intozicating érinl: or drug to excess,

Explangtion : For the purpoases of this rule; ‘public plaget means
any placs 2 pradses (includity olubsg, mven oxolu-
Hivaly vedant for membors yhisre if ig nermissilbla for
the manbors o Inyito rion.qemberd as guests, bars and
resraurante, convayance) to vwhich the public have or
are permitted Lo have acogss, whsthors oh payhiant or —
othsreise,

* The word "Bigasous' dolstad

__ vide OM Ne . o01/5/5/76-86/18
** Inserted ., ...:

dated 21.2,.86,

-
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Rule 21. Discipiinacy Zuthority

The Blscip linary Inthority, a¥ specified in the schedule;
or any authority higrer than i+ hay dmpose eny of the penalties
Speclfied in Ruic 22 on any amloyae,

Rula 22. Pensities

- Tha Sollowing 1:'enﬂfl-ti't£ ‘may ba imposod on an cmployeoe; as
hereinafter rroyided . for misconduct somidtied by him or for any
Sther good and Bulffiodunt reasons,

ﬂ_ipor Pana it s

(el Cuneura ;

(2} with=holding of Ineremants of pav
with o3 without cumilative offsct i

(e} with-helding of pomaition 3

(@) rooovery £rom pay or such obther amount as may be due
to hin cf e whel: or part of amy pecuniary loss
causad Lo the omoration by negligenee or breach
of oraces,

Iajor Panaltics

(o) rediction to a lower gr=de or PosE, o to a
lower stage in a time sczle ;

(£} removal from sapvice which shell not b &
disguallification for future ermloyments

{g) di=amissal,

Explanation : Tho following shall not =wount te e patialty
within the meaning of this rule -

(1) withholiing of incroment of un empliyna -Fi'ﬂ
2ecount of his work bDeloc feund wnsatis factory
or NGt Seind ol tho regoired standard, sr fo_r
fa=Ture to r=s4 a rrescribal test or examination;

(1%) esoyesy of an minploycs 26 the cfflelency bar in
& Timg jealo; on the crowmd of hils untitness o
cimgs tae hox o

{411 dnon- prevnohiong wnethor in an offialabting espacity
or ophecwise, of on employse, s a higher post
for whish ha may be =digitle for consideration

mﬂtﬁ- .ai‘P‘!’u




EXTRACT FROM THE MINUTES OF THE 183" MEETING OF
THE BOARD OF DIRECTORS OF THE J*HFE CORPORATION
OF IMDIA LIMITED HELD ON 16™ JUNE, 2005,

ITEM NO. 20(A)

TO CONSIDER AND APP"?.UUEWE hHEHDHENT OF RULE-H (F‘EMAL'I'IES}

The Board was informae that the Ministry of Heavy Industries & Public Erterprises,
Departivient of Public Enterprise, Government df India vide Office Memorandum No, 15
(FI93-DPE(GM)/GL-59 dated 2™ November, 2004 directed Lo induide the Tollowing Minor
Fenalty in the JO Employess’ Condudt, Discipline and Appaal Rules, 1980, "Reductinn to a
lower stage In the time — scale of pay for 3 period not exczeding 2 years without cumulative
affect and not adversely affecting his terminal benefits™. In this context, a Capy of the letter
NO.5/6/2005-Jute dated 12.04.2005 with relevant endosures received from the Ministry of
Textiles was also placed before Hie Board.

Tt was also-informed to the Board that under Rule-22 of the JZI Conduct, Discipling
B Appeal Rules, 1980, gresently the following Minor Penalties may be imposed o an
employes for misconduct camsitted by him or for any other geod and sufficient reasons:

() Censure;

(b) With-halding of incements of pay with or witheut cumulative effect;

() With-holding of prometion;

(d) Recovary [rofn pay of such other amount as may be due w him of thie whole
or part of any petuniary loss cadsed o Lhe Corporalion by negligence or
breach of orders.

The Board was further informed that in order to give effect o the above referied
direction for indusion in the Rule-22 of the JCT Employess’ Conduct, Distipline & Appeal
Ruies, 1980 (the Rules) of the Corporation, the said Rules were required to be amended by
the Baard and the amisndment be effective from the date ctated thersin,

Thee Board considered the proposel and approve! the following ammﬂr‘n_em far
inplusion i the JO Employess’ Cogdudt, Discipline & Appeal Rules, 1980 with immediate
effect.

22{dd) "Reduction to @ lower stage in the time - scale of pay for @ period nat
exceading 3 years without cumulative effect and not sdversely afiscting his Zenminal
bens{lts™,

The Board alse =dvise that the actior) takert In' this regard should be repored o
e Ministiy oF Fextiles,
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’/(- but for which he is found unsuitable after
L= consideratlon of hig caso; :
J,/" (iv) reversion to a' lower grade oxr past, of an oy YO
’_/ officiating in 2 higher gratle or post, on the ~poundd
-3 = that he ds conildered, afier trial, to.ke unes. tzble
“or such highes grade or post, or on adninistr tive
gqrountds unconnascted with His cemdact .

. (v) roversitn to his previows grede or post, of @b splay o
appointod on ombatiod to apothar grade or posi. during
oy at ths eng > the nariod of probatlon, in accoydance
w.th the terms of hils i tmEmonty '

iV Perminskion of service -

(=) of an smployec appoinced on probation, dusing oz

o ot the cnd of the seafold of probation, in 3.o0r=

dance with to ters of hls appointment.

() of an smpleyee appoinced dn a temporaty capacity

sbherwize thay under 2 contract op agresment oL the

pemiration of the period for vihioh he was anpainted,

or sarlicr in actordanca with the temms of his

appeintment 2 :

(a) of =n employce sppolnted under a contrstt -

agresmans, in accordance with the terms of su<

conkract or ogredmnent; ond

(@) of any empleoyes on reduckion of astabiishn ITe.
Rule 23. Suspension {

(1) The appointing autliorily or ==y auctharity to v, 1ch
i+ is subsrdinate ox the dusciplinary ar-ho=iiy or any cthe.
authority bmpowers3 in the' hohalf By the: Boazd @Y gemyaral o°
special order may place an efployes andel suapeERsion -

(a) whers 2 Hsciplingry proceadings agninst
him 38 combtemplataed or e worsdng:s oxr -
b) whers = casg agelnsi (in in rofipect OF a0y
eriminzl offonee 1S wnder investigatlon O

il

(2) 2 cmoloy - 75 42 Aztalnod 0 custody, wheths. on 3

erimingl Sharge o =2 % £ ey {er & poricd crcosging 48 hpurs shall
Ye de=med o have boEn swmendad with sffect from the Hdate ol HEten.

!‘;J '

tion, by an omer ne he ppointing artEkoeliy, and ghall remodn unifer |

suspension wWhtil furipar ordars «

'EbTItli., aa -Pfld-u




_ (3) Whezre a penalty of dismissal or ramoval from scxvie
inposed upon an_employee under suspension is gt sside on #rponl
or on review mder there tules and the cage is remitted for furthe
inguiry or action or with any other directions, +he order of his
Suspension shall ba desmad to dave conbtinued in forcs on and fron
the date of the criginal oxder of Cismissal of removal ang shall
remeln in forom un—=11 further crijers,

. (£) Whero a penalty of dismiszscl oy caoval from service
Impoged upon an employes 15 set asize or declared or rendered sold
in consermonce of or by 2 decision of o COULE of lay and the dised
viinary althordty, on conslderation of the alrcumstances of the
case, docidos to Held & fursher iy adainst him on the
allegstions an widleh the ponelty of Glsinlsset 8T removal wes origl
naliv impescd, the loyes shall b= doomned to heve besn placed
under suspensios by thae spovinting authord L Frow the Gata of tha
origiral ordsr of Clsmissal or revoval esd shall continue to remaiy
UNder suspension urt il furthor oxde=s,

(3) .zn order of Huspensicr fude or feemed to have been

made wdes thisg Rule may =t any tim- oo Tevoked by the authority

whilch mads or 1is decmed to have maui}c- tho order oy by any anthority
to whick thst suthority is subomdifinta,

Rule 24, Subsistence Allpywance

(1) 2n emzloyee under sushansion shall be entitled to
draw subsistence al lovanee cgual to 50 percent of his basic pay
gmi‘dad- the diseis Linary authority is Satlsfled that the o Loyen
i3 not engaged in any other amioymant or business or profession _
fr wacation, In add:ticn he shall he entitled to Peamess Zllowancs
acmisgible an sueh subsistence allowance and any other compussstory

- allowance of which lie es in rocedipt on the dake of Suspension

provided the susnénding autho—ity is gsatlsfled thst the EMp Ly e
fontinues to most +lis sxpenditure for which the allowance wha
granted,

(2) Where the parfed of JFusponsion dxoreds =iy months,
the authority yhich mage Ox i3 deemed to have made the order of
Suspenaion shnll be Sompetent ©o vary the andunt of sulssistenice
allowance for Wy oerEd subsamuent o bhe perind of the fiwst
six months as Folloys s

() The ameunt of suksistorics allcwanca mey be
dAncrmased Lo 76 pPors ot OF Tazdie pay ang
aliowencss therson c S i G erinion of the
Said sutuority, the perad L Suspension has
Becn prolonged for resscas to Le recorged in
writing not dipactly atiribuliahle to The
emplovee under suspension !

'tl:LU Ehn =uns of subsistenes allowancea msy be

G‘:—_ﬂtﬂ- aw -D}’JIE




\

iz 1IH =3

radueed o 26 Hercent of bhasic pay and alloyances ~ J
therson if in the cpinicn of the saild =uthority,
the period of suspension has bean projonged dus
+5 tho reasons to be recorded in writing,
directly sttrioutable fo the smployes under
_E’UE?E‘REiG!'ﬂ&

NQTE : The provieion of the lew of the lend 1E

] more kaneficial would be agtematically
applicable, L
_ (3) I£ on er&;:lay:ee is arrested by the Police on &
erlmingl dhoroe end badil is not granted, mo subgistence allowenca -
is paval-la, On grant of bsll, iF the aotrsst et anthorlty decides 1
fo oontinus Lhoe suspensicn, the amployc shall be entitled to r
subsist=ncc nllowancz. ' -
Rule 25, Trestment of the psrisd of suspension
:

(1) When the emplioyso under suspension is reinstated, j
tha compwabent cuthority may grant o him The following pay Dmd i
alloyencesfor the period of guspension :

(2) if the arployes is exoneratcd and not awarded
any of the penaliies medtionsd in Rule-22 the !
full pay and allowances wnich he would have 1
bean entitled to if he had not been suspendaed,
lpss the subsistence allgwance alrsady majd to
him ; and

{t) 3£ othersise, sueh proportion of pay and

i sliowancas p= tha competent sutbordly may

prefcribed :

(2) Tn a cazg falling under sub-clsuse (a) the poried
of absence from dubty will Bs treated as 2 oeriod Spent on outy,
In cases falling under sub-clause (B) it 711l not Do treatced as
a pericd apent on duty unless the competont alithority so dir-ctis.
Rule 26. Procedure for imposing Major Penpaltiles

(1) No orxder imposing any of the major peneltiss speci-
fied in clause {e)l, (£} and (g) of Rule-22 shall bo mode except
after an ingulry ia held ir aceordance with s mlo, !

(2) Whingres" tho Ll splinesy avthordiy dis of the opinion
that there ars goeunds Suz inoudring intp £he truth of any inputation
of misconduct er misbehaviour against an omoloyvew, it may itselr /
encuire into, or annoirt any public scmvant {hercinafter calledl the ki,

inguiring authority) to imguire into the truth thoreof,

Contd. .../ 16
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(3) Where 2t 4is Proposed o nold an dneuiry, +Ha discipl
Rary suthority shall frame definite chiarges on the basis of the
all egations acoingt the omployes., The charqes, together with a
Statement of the 2llsgations, on which thuy nrmo dased, a 1lst of ;
doouments by which ard a 1idsk of witneises by wvhom, +the articlss o
charge are vioposed to be susbained, shall be commmnicated din _
#riting to the employes, whn shall De roquired to submis within sug
Lime as may Lo spsoified by th= Disciplinary futhordty (ot exczee
ding 1§ days), a writtan statemeant whethiar he sdmits or denies oy
Of or ol tha 2rticios of Chasoe,

Explaation It will not Do lecetsary £y ghow the dodimspss
isted with tHo charon.ob ok o any other doo-
nenkt o the employoe at this staga,

€4) On rocelpk of the Writts statement of the employss,
or 1f no such Steromait is veoelved within the time specified, an p
&lquiry may be hald »r £he Dis ciplinscy thordity dtself, or by ant
ether sublic servant ‘Ppointed a8 an Ineuiring Autho ity under
gub-clause (7)), :

Frovived thut it may not bag nacessary to Hold an ingud oy
in raspeck 0f the ahny o f ) ad_nﬂt_-taﬂ Br che snployves in his wrikten
statament, Tho disciniinary &uthority =hall, however, record 1ts
findings on each such chirga,

{5) Whers %ha discipiinary authority jtsels Ireqiires or }
aeppolints an inguiring autho ity For holding e Inenifyyr, it mav, by
&n order appoint a pubkiie servart to bo krown as the "Presenting,

. Cfficer” to prasent an its behzif the case dn support of the
erficles of charge.

(6} The emplsves may take the asgistance of any cthar
publiec servant bucs mey not engace 3 lggsl Dractitioner for the
Durposs,

(7) O¢ the date Bixed by the inoairdng athority, Lhe
enpisyac shall Sppear oefore tha fhgquizring authority at cho time,
PRace and date spocifi «a in She notics:. Tha ineuiring authority ;i
sh2ll ask the amloves whatler B plewds oullty or hes any fofaice TN
toe moke =nd 42 he nlewle guilty of iy o the afticicss ne chiirge, W
the inguiring authority shall recost “ho plea, sion tha record and
obtain thg signaturs o- the employen oon-crmnd Clisresn, The ingui-
z:i_ug;authozvfty- shall rutirn = DLAnaine ofaqiit 4n Fesplent of tiose
articles of Charge to which t§.- SRE0VE) congeried ol ands gudlisr,

v {B) 'If ®lis arploven does pnot plgad gl ity, tha ingeiring
authority shall ad Jouxy tha cave to = latar dste not excegding

thirty days, aftor Tecerding an ordox nat the oploves may, for
the purooeg of Preparir o His fefa=ice

Ebﬂtﬂ. L 1I:-‘.f—1n?
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1} inspect the documents listed with the charge-shest

< +1) suobmit & list of additiona) doouments and
withesses that > wints to examine; and

. i4i) be supolisd with the copies of the stabenents of
vitnesses, if any, listed In thae charge-shost.

NOTRE ; Releveniey of the additionzl documenta and the
witnesses referrod to in sub-clausce 8(ii) akove
will have tc ba given by the omployes concernsd
and the doouments and thie witncesses 2hall ke
ealled 1f thie inguiring anbhority is satisfied
abiopt Lhely relavance to the charges undear Inqgoliy.

" . {9) The ioguirinyg aukthority shall ask the awthorisy in
yHosa custeody or possession the documents are kept, for the produc-
tion of the documeritz on guch dste as Ly be spocified.

(10) The =authorty in swhose custody or possession the
reguldlticned documerits wre, shall arrangs to produce the same’
befcre the lnguiring sukhowrity on the dabe, place and tims sne-
cified in the requisition notlce.

Provided thsk —-ha sutbhorlty having the custody or
posgsession of the remuisitioned documents may cladim privillzga
4£ the prooduction of such documents will e against the publid
interest or the interest of the Quiporstion, In that event, i
shall iffamm the inmidring authority sceordingly.

(11) ©n the dats Fixed for the inmuiry, the oral and
docamentary evidencs by which the articles of charge are prapesed
to ke prov=tl shall bz produced by or on bBohal? pf the discipndnary
authority, The witnauses shall be examined by or on behalf - £hd
Precenting Officer nnd may be cross—oxamined by or on hohal- of the
employee, The Presenting Dfficcer chall Fo entitled to FEwERaAnie
the witnessds on any point on whilch Ther hava hsst orogg=csrmingd;
but not on @ new mebter, without the leavs of ths incuiring
authority. The inquiring avthocity may 2lso put such gussticus to
the witnasses a5 it thinks fit,

{12) Before the wlese of the prosecution casg, Lhs incuil-
rag suthordity may, in ite dizcectiun, allow thy Presenting Officer
to praduce evidence not In=luded 4n =ha charge-sgheet or may Lbself
call for new =vidence o wacsll or ro-cwaming any wltness, In such
case the omploves shall be glven opportunity o ingpstt e dbou-
mentasy evidence nofors it is taken on record or to Drosu-axamineg
a witness who hef hean o summonod.
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a B {13} wWhon the case for
closed, theo employea nay b= reculrad Lo state his defance, oy=lty

the cdisciplinery avthooity 1z
exr in writing 228 he may profer, If the cdefence is mado orslly, it
shall bz recordad and the Emloyee shall be recuired to sian the
k‘emrﬁ. In cither cosn a ooby of the statement of defence ahall bBa
glven to the Presentirg Officer, if anv, appointed.

. {14} The evidence on behalf of the smployee shall then
be produced. The empleyoe may examige himself din hie own bekalf
if he So prefors, The witnesses producsd by the employee shall thes
bz sxamined and shall be ligdble to Gross-cxamination, Tre-stxjiination ,
and examination by the inquiring auttority acoording o the yrovi-
gsicn applieabls to the witnssses for ths discinlimawy acthority,

. [15) THe Inculring Buthority may, aftcr the susilov-o
closes his casy, and shall, if the empioved has not exemined himesels
generally cuestion him on the circumstences appearing sgninet bim
in tho sridence for ths purpose of enablingc the anployes to ocxplain
any circumstances appodsring in £he evidanez ageinst him, :

(16) 2fter the completion of the nrodietion of the ovia
dence, the amployes anl the Presaul i oFFfonr may file wrdttm
balefs o their respective ceses within 18 days of the dote of
complation of the piodiictinn of svidenece,

(17) If the smployes does rint submi+ the writton elelumiuil
of défence referrad Lo In sub_rals (2) on or beforo the daks spoct- L
fied for the purpose ors does sol gnpear in parson op tlrough the q
assisting officer or otherwise falle or rafuscs to comnly with any
£ the provisions of theso rmlss, thn nguiring suthexity may hold
the enquiry ex-parie,

(18) Whengver any fnquisine sutherity, after having haszd
and recoxded the wiole or eny port of Lhe cvitionés in an ineniry
Ce3ses Lo exerzise jurdsdiction thorain, an§ is succeaded v nothor
ineuiring authority whuch has, and yhiell xercises, stch Jumiséiction
the inguiring authority so succcedlng way ack or the mvidchen 2o
recorded by its predeatssor, or partly roooxded by its predocessor
&nd partly recorded by itsolf,

. Provicsd thal: 1f the sudeseding incui mng autfority 45 of
the opindon that furthor cxaminatisn o “ny of the witnesses wlose
evidence has nlriady bosn rocordod 1o noncossary in tho fnterost of
Justdee, 1t mar reccll, cvandhe, crost~rvanineg and re-examine any
Such witnesss’ as hesmEnbefire nrevidss,

(T9) (i) aAftur the 'eogclusicn oF Hhy dnguiry, yeapert
slall Do prepared and it shall cont=in

(2) 2 gist of #hc articles of charge and the
Statemenl of the imputaticns of miscpnduct
or nisbataviovrs:

E:}Ill-tﬂ* L I-l_fflg
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(b) 2 4ist of tha Sof=nca of the employoe in
respect of each article of chargas B

(e) =n assessmaent of Ehe ewidence in respect 7
" _ ¢F dadh zriicle of chargas

() the Findings on e=ch article of chrroe :
znd the yeacons thorefor,. =

Exaplapation : If in the gpinlon of tha Ingulring cuthoxity
B tho proveedings of Lho incuiry egtablign any
artisle of charge differont fiom theo oxiginal
articles of the charxgd, 1t may racord its

Finding on euch article nf chargs i 5

Provided tha: the findings on suoh article of charge ;
shall pot ba rocorded mlees the employao nee elther admitted
+he tacts on which sucy article of chargs 15 betéd or has had a
reagoneble opporbunity of Aafending himself against such

“article of charge. pr

(i1) Th= inguiring authorsity where it 4g pot itself ,
the diseciplinary avthority, shall ri-ferward bo fhe disciplinaty i
suthority the recoxds OF inguiry whiick Jadl inclade - -

(s) the report of the Inguizy preparal by ;
it under stb-clsusc (1) abova 7

(&) the written statommb o defenve, 4f ony
submitted by the swpleyss refer=ed £0
in sub-rule (14) 2

(e} the oral snd documcntary svidatize produg=o :
In the coursa of the inguiry ;

(d) writsen briefs r=farrod to in sub-rulu Y
€ zny 5 end ; |

(g) tha axdars, 12 oy, MoRe by tho disciplinery
authbority and tha inrmaicing auiisrity in
ragerd te the ineairy.

nule 27, hotien on the inguizy roport

4
il
- e e e i

mys Aiseinlinary authority, if it is mot: itsolf the
Anquiring autuority T2¥, 5y roassns o o rocorded by it In
writing romit £he caco te the inguiing sitlisrity for £rcsh or
further inculpy and 2 soort and khs {retid sing authordty shaeil
thormpon potecd to hold tha furthor inradlcy sccoxding to tne
provisicns of mle 2L as Far =8 may ba.
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- (2) e disciplinary suthority shall, {e.q¢ disagress
with the fincines Of the fngudiiye authordty on any articls of
charxge, record iis TRESONS for such disagreement and racord its
own fHindings on such charge, if +ha evidence on recopni is suffi_
Clent for the Duricse,

. (3) IF the Oiseiplingiy suthorcity having regamd o
its findings on &ll or any of the axticles of chirde 15 of t£he
opinion thas Ay of the penalties specificd in rule 22 should
be impos=3 on the employee 1t shall, qntwitlmté.nﬁiﬂg anything
contained in mle 22 make an order Imposing such petalty,

. (4) IF 4ne diseiplinary Avthority having ragard to
its findings ot all or any of tha artieles ar charge, 45 of
the opinien trat mo penalty 4n called for, it May- pass an order
Gionerating the anploveo doncemed |

R ——

Rule '-'EE'. FProcedurs for Amsosing winor penaltiss
B o — -—-—..—.-—-\.-.'—--_..n—u_-_-r—-- = = -

(i) Wheca it 45 ropesed to impose any of the mitior
el any

penalties specificd in ©lauces (a) to (d) of Rule 22, th.
Em;alc:_?ec: concerned shall be informed 4in w:-—_ﬂ'ting_ O tha imputal:i__:m?_

mitted by the empliyee shall be taken inte considieration My the o
discislinary eitthordty befure Passing ordars,

(2) T™e rec:rzﬁ of Lthe pweesdings shall include —

(1) A copy oF the statement ge impubations qf
misconduct or misbehaviour delivared to
che employes

(id) s defence statemant, 47 any » ang
(111) vhe oxdess o= the ddsciplinarsy authopity
“egethar with +he Teodons therafor,

Bule 29,  Coumnicition . 2f Oxders ’
Crdors made by the RDisclpiinary Autherity under Rule 27

Or Rgle 28 shall b= communicated bt Lho efployes cohcsrned, who

ahall alse ke Suppliad with 5 DY Oof tho cooart of irquicy, 4 an

Rule 3g, Dmmon, Proceedincs

Whera tws or e coployess app concemed in 3 caas, =
the authority competant o dmpose 2 walor Pendley on all such :
Stployees mav male 43 opfer divecting thad discj,glj,narf PIocog- 3
dings zgainst al] of them may bo taken 4r a common proceadings and |
the sospifiag BUEHS 2ty may funcbiien 1= £3e di—sciplin&ry aut!#:rit_g‘i‘g
Ior the IUrpose ¢f sach Sommen procsesings, P

22
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Riyle 31, %ﬁial pmueﬁure_inrcéxt_ﬂ_iﬂ cases 1

Netwithetand:ng anything confained in Rule 2 oy Z7 or 4
28, the disciplinary sukhority may lnpose any of the penalties '

spgelified in Rule 22 in amy of thne following clroumstances :

) 1) the employes has been conv ccted on @ cxdminal charge. R'J
sr on tha sktrength of fEcts or conclusions arrived

=t by a judicial trial; or .

{14) where tha disciplinary authority is satistied for
roscona —o be recorded by it in writing that it ds 4
fet reasonabhly precticebl s to hold an idquiry in
Lhe nens oy czovided in thesa Rules, of

(144) where the disclplinarcy ac-ority 4s satisfied that
35 the deterest of the somixity of ths Chrooration,
i+ 45 nob cxpedient o heid dny inguizy in the
tefiner provided in thess rales.

o ——— e

ile 372. Budlor- =3 op deputation Iran ohe Contral

Gaversment er the S8kate Gogerpment ete.

(£} Where @n order of syspanslon ig mado ox
diseiplinary procesdings is taken against:

- =n smployes, who is on dsputation to the
orpors tion from the Central or State
ovemnent, or atother publie undercaking,
or = laeal suthorlty, the authority lending
his sewviecss (herelnaftor referred to 35 ths
Wpending Authority™) shall forthwith be in-
formed of the circumstences leading to the
order of his suspension, ar the comnencenait
o the disciplliiary proc=ecing; oR the Cse
may be, +

(44) I the light of the [indings in the disciplinzry
poeasiing taken againan L smplayad -

ta) Tf the Dissiplincry Autherity is of the
opinion that amy nf the minor pmmlcies
spould ba inpsend on hin, it may pass
such o¥days on tho efis o0 it deems
neceessnry dfter consultation with the

LrnEing Sathority

Ssgvis & e In the ovent of o difference
ol S Taly Sebneer the Dtscipiinary and
M nGane sebhorlby, the services of the

aloyae shall be plaged at tThe disposal
o7 The Lending AlLTo=ity,

T - Conitd, «e s/ 22
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(b) TIf the Pisciplinary Avthority is of the |

opinion that any of Lthe major penalties
should be impessd en him; it should reolace
his services at tha disposal of the Lending
Authorlty and transmit to it the procesdingd
of the enpulry for such action ap it desma
DecEssHIY,

T T

(111) If the employee submits on apveal against an
orfer lmposihg & mihor ponelty on him under i
fulerule (14) (a), it will le disposed of aftaer -
corsiiletation with the Lending Authority ¢

Previded that 1F thore {= 3 dlfference of opinion
between the Hppellats Authority and the Lending
zathorlly, the samrice® of the smployse shall ba
slaced at the dispesel of the Londing Authority,
and thHz procesdings of cha pgse shall be trans~ |
mitted to that subhority for such action as it |
deoms necessSary. . |
3
!
I

R'I.Ilﬂ 33, .FEE =als _ r,

(1} M amployee or a persen wie had cessSsd to ke in thi
sarvice of the Giporation may aprsal against an oxder imposing
hin any of the panalties specifisd in Buls 22 or against the oxd
of suspension referred to in Rule 2320 Tho appesl shall Y4« to th
airthority spseificd in the Scheduls.

(44) {a) The appe=al shall be proferred within one montl
from the date of omnunicacion of the order appaaled ggalnst,

P]I‘Videll t.hﬂt the @Fﬂl‘l‘ltﬂ Ellthnri‘ty oy Eﬂtﬂr’.’- ...._ +
apgpeal after the expiry of the sald periofd, if it is $a#i5;i=7meg‘l v
the appeallant had sufficient ceuse for not prafdrring the apps
in time, :

(b) The apppal shall be submitied To the appellat
authority, specifled in the Schefiils, to whom the sppoal ldes, B
of the samz b=iro forwarded by ths appa=alisnt to the aulhority
mada the erdsr anjcaled against. The apthority wbaec oxdoer 15 app
against shall forward tha appesl Togother with 1ts comments and €
recsrds of Llis c=se to the appellete authority within 15 days. T8
appallate avthoriby shall consicer whattboe the £indings ars justi
fiad or yhekn il penalty g sauorszivs &0 ‘nadaguats and pass
appropriaste orders within three senths 23 e dato of appeal.s The
appellaste culhorily miy pass ordars Qon s sing, enhaneing, reduci
or sebting 2side the pepalty or r=sicthioc tho casc to the authprd
which damosed the penalty or to any vhhar authority
with such dirgctlons as it mey dema TLT 2N the cliroumstances ¢f
the cadea,

ﬂ.'!ﬂ t‘:ti.. LE .pf?.ﬂ

o
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ol o —rovided that 4f the enhanced penalty which the I
eppellate auchority proposes to dmpose is a mejor Penally speci- i
Tiedl in olauses lei, (£) and (q) 0f Rule 22 and an dnoulyy as i
Crovided in Sule 26 har not alrasdy been held in the cace, the '

sppellute anthority shall direct that such an inesiry ba held in
Accorlance with che crovisions of Rule 26 =2nd theresfter wonsider
tHe record of the inguiry ang pass such prders as it ey deem -
Proper, If the zpeilite Suthority decldes to enhance the punish.. .
ment but an squiry has already besn held a3 provided in Rule 26,
tha appellate suthorliy give a Showosnze notice to kthe employea :
&S to why the snhenced penalty should neot be impesed utorn him,

The appeliate authori~y shall pats firal oraas after taking info
acoommt the raprecsentation, if anv, submittod by the drinlovao,

Rule 34, Review

Hptwithstanding snvihing contsined in the these niles,
the reviewing authorify 85 Specifiec in the schodule may c=ll For
the record of the cazi within Six manths of the date of the final
order ané after Teviendno the case pass such orders tharedn g5 it

may tdoen fit,

_ Provided that 4f the emhanoed ponalty which the reviewing
suthority propossd to impose, is 5 majur penalty spocdfied in i
elauses "?. {E} or (¢) Of Ruls 27 ang an ineulry as provided under
Rule 26 has not alresty been held in the case, the reviewins
authority shell direct that such an dnguiry be held 4in g ridance
with the provisicns oi Rule 26 and thecesfier copmider (e retgrd
O the inguiry and pass orders 28 it may deem proper, If the re.
viewing authoxdty decides to sohance the punishmont but an inend vy
has already been nheld in ascosrdance with the provisions: of Rulg 26,
the reviewing authority shall give a Show-canse notiee Lo the
Siployes as to why the tnhenced pealty should not be ivposed aspen
hin, The revicwing avthority shall pass £insl order aftor taking
inte aceoount the representation, if any, submitted By the anployus,

fule 35, Service of orders, netica ete.

Every ordexr, notice and oLher proesess mada or dssucd
uwhder thesoe rulen ghall be servad in DE=son on the empilovos con-
cmed -or ogtrund catad to hitn by sagistored pust st Wis last
kown addresa,

Rule 35. Foser to Z2lix Lime Timdl sna to cordons dolay

Save 28 othonwise exprossiy provided in these »ults, tha
authority compstent uniep thess mules to mako =N oier may, ior
good and suffieient reasons or if SuZficiaent canse g shown), extend
tho time spocifled in hese rules fo- =hvibing reemired o Lo dong
wnder these rules or condone any delay.,

ntd, , .0/ 24
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Rule 37. Savings

. {1) Nothiny 4n these rules shall He construad as doapri-Eas
ving any person to wiom these rules agply, of any right of appedllEs
which bad ecorusd to him under the rules, which have Lien siigr- i
seded by these rmales. p oo

« (2) An mppsal pending at the conmsiossmnt of thase wule h
2gainst an order mad: bofore the comeneahort of Llese miles sha il
be considered and orders thorcon shall Ba made, $n acesrganc! wi i
Tchese miles,

- (3) The prcesli=gs pendlic at the soumehcinont of the I
zules shall be continued ond ddcvosed aa far &5 may Yo, in oo
dance with the orovisions of thoge mules, as Lf such proceed .ngs
were:proceedings under Lhees wles,

(4] Fny misconduet, ¢k, committed prior to.the issuc !
-of these mylor shall by Jecamed o bE a misconduct under Lhess xuldes

Rela 368, ' Bemoval of coubts
Whare & doubt grdses as to the interpretotion of Anv off
thesa miles, who mociyr shall be roferred] €o the Mbard for £inal B
. degision, -

Rule 29, Anchdments -

The foard may amend, modify or &84 t¢ these rvlss, Eion
tima ke fime, ana all such amendments, mpdifications or addltiona

- shill takp effect from the dabo dtoted +hersin, : Sl
» 4
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THE SUrE QURTORATION OF IMOU A LIMETSD
{ A SOVERNFEND OF TNDIA UNDRRTAKING |
A BRNAESPEILE SARNTLI CALCUIM A-T 0 0gT ),

NosTCL/1(4) A8 Pselrie . T Datedy 5,5.188% ..

CIT BT UL AR

) A fopy of O0ffdce Memoranduw No 2203473 /81~Estt(D)
daved 10,10.81 Tecelved from the Ministry of Home Affairs
(Dapartnetit of Poraonnel and Adiindatrative Resormm), Nasw
Dallil 18 enclowed Eor dnformation of all the nmploiyens o f
the Carpolat)on, ' :

Wnere the onployess réfige Promoton without ‘suffi-

clent valid reasans, such refusal of momtion Enall ba
) Cteated as o “minor misconduct® 4n tarms of Rule SA(7) af
. bthe JOI Enployees! Chnduat, Disci pline arid Bppoeal Rulss,

1980 for whieh the epmpetent autlority may withhold promoe
tlon upto ope jea-, £ 3

N This dessues with the aporoval df_thﬂ.":ﬂhai-tm—dun;—
N Mamaming Dicsatosn, A 'E

4

&, Ehaﬁ:.‘l:‘#:h&ria'}

-

» ) SCrd el Parnionnel & mlm rigtration)
& 2igectbutton: o . ' v e R
' Lo &l Bnplovess postid in H.02 . . .
2. All" Boployess postisd in the Zdeld ofiines — (Thrpusn RMg/ -
i _ D¥CHs /851 a~-I0) , Ris, DPCMs/BIeliC o= T=quested to. bring the
. anténts.cf-the Clioular to the rotice of e SLatf -working
-Untler: ¥helr contimsi with thels weitten Bndorsementey:; '
- +s ALL MiTie/Btocage todowm, SaS) L, .
ks Hotice Boards{Sth ¢ T€h fMeors) . R ;e
{ S0 Guakd f{lel . . . couE . o o,
i
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THE JUTE CORPORATIOR OF TNDIX T,OD
(A GOVI. CF INDIA ENTERFRPISE)
Regd, Office: 1,Shakespeara Ssrani

Caloutta-y00 07y

Ne, JC1/5/5/2K~BAmmeT fialed: 13th Jaly, 2000

CIRCUL AR

_ The Board of Directsrs, Juts Corroratiern of Indla Led, in
1ts 16lst mesting held en 22nd May, 2000, appreved incorporation
of the fellowing previsions as Rule 27 (A) In the JCI Employe=s’
%?%ﬁ%mﬂiscmlme and Aopeel Rules, 1980, to be effective Frem
Rule-27(2) {1} : Disciplinary procesdizgs, if instituted whils

the smployiee 15 in secvice whether befere his
retirverent or during his re-employment, shall
aftar the final retirsment nf the smplsyse he
deemz0 to be proceeding and =hall be ceptinued
And cencluded by thé autherity by whem if was
eommencsd I the same menner sz 1f tne enmployee
mad contlousd in service. '

(417 Duriay the pendsncy of the dlecivnlinary
rzecieding, the Alsclolinary authncity may
Withinld payment of eretuity, for erdering the
recovery from gratuicy of tue whole er part'ef
eny pesuniary lese ceusad +3. the Company if khe 7
empliyen 1s found in = disciplinary proceeding
er Judicial proceeding Lo have ~con guilty »f
ffances/misconduct 25 mensdi=nad in Sup_scotion
(6] *F Boctisn 4 of the payment of Gratulty Act,
1972 or €9 have caused pacuniacy less to tho
“omparty by misconduct or nagl igenge, during his
swrvice dncluding secvice rendersd rn deputation
N o resamplovmEar afier retirement. However,
the provisfons of Sectien 7(3) and 7{(3a) nf the
Jaymurtk of Gratulty Acl, 1372 sheuld Bs kspt in
visw in the event <F dzlayed payment, ln csse
the wnployse iF fuliy exdnsrated. :

Thds issues with Elte apprewal sF +he Competent Autherity.

-, "_'-'_'_-._-
Tl

L-a ey E
(A Wag) N
Chief( “eresansl & Kamn) (0)

L]

Discribtuating:

1) cHn

2) B(F)*'s Office/

3) cxifelv)

4} Al) officers and nembers of bRe gtafs
posted at HOWOz/DECs/Sub-cont ros/Gedouns/

TR (New Delhl)/Sorali,Calcutrta. '

5} All Reglemal-banagers—heyars advised to sheura
cirovlation of tht cireular te gll cmuloyess warkirs
under: thsmsa

§) Notice Busrds(HO/FO0s/DECs/SCa et



THE JUYTE CORFORATION OF INDIA LTD

(A GOVT. GF THNDIA ENTERFAISE)

Rogd.dffices 1,5hakespeara Sarand
Calcutta~Y00 071

We. TCL/5 /6 2K-Bemn=T Dated: 13+h July,2000

e TR C/lh I A at

The Board of Direoctsrs,Jute Corporatien of Indla Led, dn
its 16lst mesting held on 22nd May, 2000, approved incorporatinn
of the following previsions as Bule 27(A) in thHe JCI Employees'
“in%u%g- Biscipline ané Argezl Rules, }980.to be effective Frem

£ (0N ,

Rule=27(2) (1) : Diseiplinary procesdings, Uf Instltuted while
the enployee is in service whethar befrre his
retirement or durihg his re-employment, shall
gftar the fipal rstlrement of the emplayee be
degmed to be procesding and shall be centinued
and concludesd by the autherity by whem ii was
commenced ln the same mannes as if tne empleyee
had ‘continced in service,

A

117 During the pendenecy of the discialinary
proceeding, the diseiplinary cuthority may
withhald reynent =f gragudty, for exdering the
cecdvery from gratuity of “ftne whels eor part ef
BNy pecuniary less gaused te the Company 1f the
anpleyae iy found in = dAlasciplinacy proceeding
er Juriicdel procseding ¢~ have hean guilty of
JTTences/misnondast az mestisned in Sub-section
\6) of Sectlsn 4 of ths paymenc of Gratuity Act,
1972 or ts tmve Csumec pecuniary Jess to the
vamp2ny by miscoaouct or pegiligence, during his
service inciuding service rendered rn depotation
AT M pe—cmpdoymsac after roetiromont, However;
the provisious ¢f Section 7(3) and 7(3a) ~f the
Payment of Gratulty Act, 1%37Z stould be kept in
vigw in the event rf ozleyed pavmunt, in case
the anployee is fuliy exonsrated.

This issnes with tue apprevsl F the Competent -Autherity.

AN

> "'fr_"

=

e

=

(s Rz=g)
Chief(Yersrnnel & Admn) (0)
Distributian:
b oo
2) DR} s Offlce/
3 CIF}/ciM)
4) AlL pificecs snod membere of the stacf
pnsted at HO/H 250505, Sub-centzes/Cedauns,’
LI aow Delhll /Sonail, Saleusta.
50 AlLl fegions)-banagsrs-They are acviesd teo onsure
::L:;_tl:lrtr:j.ﬂﬂ o Loz climoulsr te all eanlbyes warking
- updez tham.
b Makice Buardr(Bo/R0s/TPCe/SCs eto.,




